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A Linear Structural Equation Model of Competencies of Education Supervisors Affecting
to the Effectiveness of Basic Education schools
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schools, 3) to study the direct and indi B (

schools, 2) to examine th ffe€tiveness of basic education

otal influence of competencies of
education supervisors affecting to the effectiveness of basic education. This research was
conducted in two phases as ; Phase |, the data were collected by in-depth interviews from 7
experts (purposive sampling) whom concem with education supervisor development, mastery
academic level and the leader of education supervision. Results of interview were utilized to
determine the framework of a linear structural relationship model. Phase Il ,the sampled 460
school administrators and teachers were in primary school of Basic Education Council .The units
of analysis were schools by multi-stage random sampling. The research instrument was

questionnaire and data were analyzed by statistic indexes as percentage, means, standard
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deviation, confirmatory factor analysis, path analysis by Lisrel 8.72 to examining the fix of
empirical data with causal relationship model.
The research findings were as follows; 1) The components of linear structural
relationship model of competencies of education supervisors affecting the effectiveness of basic
education schools. There were three major components as; performance competencies were

education supervisory, human relationship and educational research , individual competencies

were characteristic, communication and experiences of education supervisor, and school
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