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ABSTRACT

The objective of study, to empirically examine the develop of competency labor are in
industry service . To study the occupation in the industry service to development 2017-
2020 . To create cu the am to the However, there are two concept explaining the

phenomena in the research, the namely, the competency concept and the need theory

In fact, 258 data which collection procedure is-a questionnaire survey with a entrepreneur
and the head staff who-have the businesses service in Buriram and the business which have.
Indeed, This research, test non-response bias, validity and reliability, the descriptive statistics.

Quantitative research which have the focus group and indeptintervie.

The result, the knowledge was the effecting work outcome of the industry service labor
have the competency standard Thai nation. The labor of service industry will be
development the skill cooking Thai food, Europe food, Bakery, front office, Spa, Guide,

Designer packaging, Enterperneurship and Driver.



