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Abstract

Education model developing Indicators competency of northeastern local administrators.
Its purpose is to study the subject. Elements and indicators of performance management, local
administration and the Northeast. Research by a theoretical concept papers related research
capacity of the local government administration. To create a theoretical framework on the
development of performance indicators, the management organization. The findings concepts,
theory is the main component of the 4 elements are core competencies of knowledge.
Competencies, skills and performance characteristics of life Elements, 14 elements: 1) a focus on
achievement, 2) Administration 3) Landscape expertise 4) good governance 5) Knowledge of the
cultural, political, 6) knowingly changed 7) Knowledge is subjective. Landscape 8) thinking skills
leader 9) innovative information and communications technology skills 10) Management skills
performance 11) skill live together in unity and quality 12) propulsion order. Successful 13)

Freight 14), personal attributes and indicators 52 indicators.

Keywords: model, development, indicators, competency, local executive
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Self-concept

Adtitudes, Values

Knowledge

Surface: Most easily to develop

Core Personality: WMost difficult to develop
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