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Abstract

The purpose of this article was to
articulate the concept of modern organization
management innovation entitled “8E Management
Strategy Model” or “8 E Model” including
1) Efficiency 2) Excellence 3) Effectiveness
4) Esteemed-Valuableness 5) Esthetic-Worthiness
6) Exponentiality 7) Externality and 8) Eschatonicity.
This model will help organization to improve efficacy,
build worthy outcomes, generate durability and
permanency and penetrate through time. The 8E
Model was a new concept and paradigm which
can apply with every type of organization, including
public organizations, private enterprises and civil
society organizations, and every level of organization
from a sub-level organization (e.g. family etc.) toa
large level organization (e.g. national organization,
international and global organization etc.). The
application of this model will benefit via organization
management especially under a context of current
rapid global change that bring about much increase
in complexity, and will assist organizations in facing

uncertainty of the future.
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