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1. YUNBIUUUANLAN (The Traditional View)
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3. YUNBILUUSUELY (The Integrationist View)
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1. AULANAI9NY (Differentiation)

2. msﬁmﬁauﬁ’quc&inmsﬁaga (Communication Distortions)
3. NsuusldunInenns (Shared Resources)

4. anuldwnnzanvaadinuneg (Goal Incompatibility)

5. AUNINUTEAIIUTN (Task Interdependence)

6. Anulidaaulusunazunum (Ambiguous Jobs and Roles)
7. anunaauluiseaian (Time Pressure)

8. SEUUMSlNanauLny (Reward System)

9. M3wasuuUasiiliuiuau (Uncertainty Change)




1. AUYAREIFIAULEY (Individual Conflict)
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2. AnuTaudeluaesnnis (Organizational Conflict)
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1. HURUSNINTLNINYAAR

2. US59MNNAYB9ANN391A (Sincerity) wazauliagla (Trustiness)
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1.m3uaNEee (Avoiding)
2. MsBuaulEdu (Accommodating)

3. AN3UUIVU (Competing)
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Junaufl 1 anuldvindieusiy (Potential Opposition or Incompatibility)

Yumaui 2 nsruIunssuzuadnla (Cognition and Personalization)
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YUNDUN 4 WORNIIY (Behavior)
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JUNDUN 5 Nanaznavu (Outcomes)
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(Conflict Management)
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(Conflict Management)
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