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1. 9 Nmmﬂ“lmmwsnmmﬂuan (Intrinsin and Extrinsin Rewards)
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2. NHHANNABININUFIUVDIN1399]0 (Need-Based Theories of Motivation)
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2. NHHANNABININUFIUVDIN1399]0 (Need-Based Theories of Motivation)
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3. ‘qu‘y;]amumumummmmmmmi (Hlerarchy of Needs Theory) Iaer Abraham Maslow

Maslow’s —

anuanTadIud? anufonaladiudd

Theory AANYDIT Y _ ANABINTTUGS

r -
N ANuAgila

Y
ANUABINITUFIL laTuanune1a

NYSREA

ATLATINTUD S )

S0 A Y ¢ Y vy
fWWHN@ﬂ?TN@@QﬂTTMﬂWUqﬂQﬂ

ANUEaININIHIAN @@Uﬁuﬂqug’)

a tat e
= ATTHENTU ATTHSENVA
N1388UU i

AIGEA

—  ANNABINTUUAY
ANudaInITEuANNlaanf:

Physiological

ANUARINITATUMIENTI

-t A i w a
U938 4 o isenjnin er¥wilsn Tiegend

AfssTULeAn LA
O GRIEE



‘]J‘VI‘VI 4 ﬂ13°’NH1E!€I°’ﬂ1§‘ﬂx‘ﬂ‘ﬂ

3. ‘nqyga1ﬂumuﬂaummmmﬂmmﬁ (Hlerarchy of Needs Theory) Iaer Abraham Maslow
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4. NYuRasilady (Two -Factor Theory)
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4. NYuRasilady (Two -Factor Theory)
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5. NHY IR 1ANTINIINADING (Acquired Need Theory) ag David McCleland
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5. NHY IR 1ANTINIINADING (Acquired Need Theory) ag David McCleland
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5. NHY IR 1ANTINIINADING (Acquired Need Theory) ag David McCleland
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5. NHY IR 1ANTINIINADING (Acquired Need Theory) ag David McCleland
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6. ﬂqyaﬂﬂmﬁ 1ON (Equity Theory) Tae Stancy Adams
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6. NYHHANNANBA1 (Equity Theory) Jagl Stancy Adams
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6. ‘nqyﬁmmm 1ON (Equity Theory) Tae Stancy Adams
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6. ﬂqyﬁmmm 1ON (Equity Theory) Tae Stancy Adams
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7. NYHHNNNMANII (Expectancy Theory) Iagl Victor Vroom § I
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7. ﬂqyﬁmmmﬂﬁfa (Expectancy Theory) ?ﬂﬂ Victor Vroom
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