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Abstract

(1) to develop the participative teaching model

t, Faculty of

tics of

The purposes of this research study were:

(Active Learning) for the students of Human Resource Management Departmen
Management Sciences, Buriram Rajabhat University; (2) to investigate the characteris
teachers in Active Learning management; and (3) to evaluate students’ satisfaction towards Active
Learning management. Results of the teaching and leaming management of the course of

(3511402) using the Active Learning method revealed that:

Presentation Technique

1. With respect to effectiveness of Active Learning method when employed in the course

of Presentation Technique (3511402), it was found that effectiveness of the overall learning and
teaching management and results of each classroom activity was at the very high level. However,
it was not able to make all students achieve the predetermined goal, which was to obtain the

grade of higher than C. More

over, there were some students, accounting for 13% of the total

from which they could get certain scores.

students, missing classroom activities
udents of Human Resource Management Department,

2. Regarding satisfaction of the st
abhat University towards the use of participative

tion Technique (3511402), it was found

sfaction was at a high level. When

Faculty of Management Sciences, Buriram Raj
learning and teaching model in the course of Presenta

er utilization of Active Learning method, the overall sati

that, aft
it was found that the aspect with

considering aspect by aspect,
hing management, which was at a high level of sati
learning, which was at a high level

the highest mean score was

learning and teac sfaction, followed by
self-study and learner- centered

encouragement of learners’
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of satisfaction. The aspect with the lowest mean score was teaching materials and aids, which
also had a high level of satisfaction.

3. Concerning the characteristics of teachers using Active Learning method, it was found
that the overall score was at a high level. When considering each aspect, it was found that the
one with the highest score was to give students an opportunity to meet in order to discuss and
get advices, followed by two other characteristics with equal scores, including proper dressing
and the teacher being a person facilitating and stimulating students to learn, both of which were

at a high level. The characteristic with the lowest score was being moral, which was at a high
level.
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