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The development of a training curriculum enhancing the research competency to develop the

routine for nonacademic personnel in Buriram Rajabhat University
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Abstract

This research aimed to 1) to develop
a training curriculum for enhancing a re-
search competency to develop a routine for
nonacademic personnel of Buriram Rajabhat
University, 2) to evaluate the effectiveness
of the training curriculum. The methodology
of the research was divided into five stages
as follows: the first stage dealt with studying
and analyzing Basic Information and relat-
ing Studies. The second stage dealt with
constructing of Training Curriculum which
consisted of 5 learning units that had been
assessed and given suggestions by nine
experts. The third stages dealt with the
experiment in which the researcher tried
out the curriculum with minor group which
consists of 9 nonacademic staffs of Buriram
Rajabhat University and then the researcher
corrected the shortcoming and revised the
duration of training and then tried out with
23 participants who were assessed both be-
fore and after the experiment with the writng
test, attitude test, developing of routine
with research, and survey of a satisfaction of
participants by questionnaire. The collected
data were analyzed through the Sign Test.

4) In monitoring training, the
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researcher asked the trainees to submit their
work developed by research 15 days after
the training.

5) In improving curriculum, the
researcher improved the curriculum by
taking the results of training, interview, and
observation of behaviors of participants
into an account. The finding of research
revealed the following results: The training
curriculum comprised of 6 components : 1)
Principles of the curriculum 2) The objec-
tives of curriculum 3) The structure of cur-
riculum, the contents and training duration
4) The method of training, 5) The training
instructional materials, and 6) Assessment
and evaluation. The training curriculum
composed of 5 learning units: 1) The Funda-
mental Knowledge of Developing Routines
with Research, 2) Research Proposal Devel-
oping, 3) Instruments and Data Collecting, 4)
Statistics and Data Analyzing, and 5) Report
Writing and Research Results Presentation.
The specialists all agreed that the structure
was suitable and its components were
completely woven together as well. (2) The
trainees gained more knowledge and under-
standing of developing routine by research
after the training with .05 level of statistical
significance. (3) The trainees’ attitude after
training was also better than before training

at .01 level of statistical significance. (4) The

trainees have developed the routine with
their research with 16 complete studies, of
which 4 studies were evaluated with “Very
Good’, 4 studies with “ Good’, 3 studies with
‘Average’ and 5 studies with ‘Below Aver-
age’, 3 incomplete studies, and 3 trainees
have not done any studies. The researches
which had been evaluated with the good
level onward which accounted for 34.78 %
of total number of the trainees were used

to improve and develop the work.

Keywords : training curriculum, research
competency, routine of

nonacademic personnel
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